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Appendix – 3  

Detailed Course Syllabus for MBA Program 

SEMESTER – I 

 

Semester I Course Code 00 Type of Course Core 

Course 

Name 
INDUCTION cum FOUNDATION COURSE 

Credits None 
Number of 1 hour lectures: 

Min. 40 
4-8 hours per day 

Detailed Course Objectives  

CO1 
Given a presentation/ debatable topic, discussion, training, the students will be able to understand voice modulation, nuances of diction and 
articulation which will in turn help them in developing effective communication skills. 

CO2 
Given a workplace setting, the students will not only be aware about their inner qualities, inner potential and importance of human qualities 
but also will be able to critically assess the relationship between theory and practice in the formulation of values. 

CO3 The Students will be able to perform calculations based on elementary statistics and accountancy 

CO4 
Given a stressful or demanding situation the students will develop skills like team work, leadership, time management and will also be able 
to develop self confidence, handle conflicts, be patient and work under pressure. 

CO5 
Given a problematic situation/ a dilemma/ a choice the students will be able to distinguish between the ethical and unethical ways and 
chose the right way of doing things in professional and personal life. 

Detailed Contents: 
Reference Book, Publisher, Edition, Page 

No. 

Module 1 

Acting Techniques (Duration -2 hours) 
Incorporates different renowned techniques which helps in understanding, analysing and 
applying the craft of Acting. History of Acting: traditional and classical modes of Acting, 
modern Acting i.e. method Acting / realistic form of Acting and the post-modern, i.e. 
contemporary methodologies, to comprehend the art of performance more efficiently. 

Drama Games and Acting Exercises: 177 

games and activities, Rod Martin, 1st Edition, 

Meriwether Publishing Ltd 
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SEMESTER – III 

Semester III Course Code 3P1 Type of Course Core/ Elective 

Course 

Name 
SUMMER INTERNSHIP PROJECT (SPECIALIZATION BASED) 

Credits 6 Number of days: 45 to 60 

Detailed Course Objectives  

CO1 
Student is able to construct the company profile by compiling the brief history, management structure, products / services offered, key 
achievements and market performance for his / her organization of internship. 

CO2 
For his / her organization of internship, the student is able to assess its Strengths, Weaknesses, Opportunities and Threats (SWOT). Student is 
able to determine the challenges and future potential for his / her internship organization in particular and the sector in general. 

CO3 Student is able to test the theoretical learning in practical situations by accomplishing the tasks assigned during the internship period. 

CO4 
Student is able to apply various soft skills such as time management, positive attitude and communication skills during performance of the 
tasks assigned in internship organization. 

CO5 Student is able to analyze the functioning of internship organization and recommend changes for improvement in processes. 

GENERAL RULES & GUIDELINES 

● At the end of second semester, all students will have to undergo summer training of 6-8 weeks with an industrial, business or service 
organization by taking up a Summer Internship Project (SIP). 
● The condition of successfully completing the program shall not be deemed to have been satisfied unless a student undergoes summer 
training under the supervision of the department in organizations as approved by the Director/ Principal/ Head / Faculty from time to time.  
● Alternatively Director/ Principal/ Head / Faculty of the Department/ College/ Institute may allocate the sector/ industry/ company 
specific project to the individual student.  
● Each student will be required to give a presentation to the Department/ College/ Institute on the project undertaken during the SIP. The 
presentations should be scheduled within FOUR weeks of commencement of the third semester for the purpose of evaluation in the third semester. 
(Suggested Annexure II) 
● Each student will be required to submit a project report as per format suggested in Annexure I to the Department/ College/ Institute for the 
work undertaken during this period within SIX weeks of commencement of the third semester for the purpose of evaluation in the third semester.  
● Each student will be required to submit a feedback report from the SIP organisation as suggested in Annexure III to the Department/ 
College/ Institute. 
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relations across countries  

Other 

Reference 

books and 

sources 

1. International Human Resource Management, K. Aswathappa & Sadhna Dash, McGraw Hill Education; 2 edition, ISBN-13: 978-0071077941 

2. International Human Resource Management, Anne-Wil Harzing, Ashly Pinnington, SAGE Publications India Private Limited; Fourth 

edition, ISBN-13: 978-9386062895 

3. International Human Resource Management, Peter J. Dowling, Marion Festing , Allen D. Engle , Cengage Learning India Private Limited, 

ISBN-13: 978-9386668585 

4. International Human Resource Management, P.L. Rao, Excel Books, ISBN-13: 978-8174465962 

 

 

Semester IV Course Code 4P5 Type of Course Elective 

Course 

Name 
PROJECT WORK AND VIVA VOCE 

Credits 4 Number of hours: 40 

Detailed Course Objectives  

CO1 
In a specialization domain of his / her choice, student manager will be able to choose an appropriate topic for study and will be able to clearly formulate & 

state a research problem 

CO2 For a selected research topic, student manager will be able to compile the relevant literature and frame hypotheses for research as applicable 

CO3 
For a selected research topic, student manager will be able to plan a research design including the sampling, observational, statistical and operational 

designs if any 

CO4 For a selected research topic, student manager will be able to compile relevant data, interpret & analyze it and test the hypotheses wherever applicable 

CO5 
Based on the analysis and interpretation of the data collected, student manager will be able to arrive at logical conclusions and propose suitable 

recommendations on the research problem 

CO6 Student manager will be able to create a logically coherent project report and will be able to defend his / her work in front of a panel of examiners 

Detailed Contents: Reference Book, Publisher, Edition, Page 

124

IQAC DNC
Highlight

IQAC DNC
45


